
PERSONALIZED LEARNING FILTERS 
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GOALS 
What are the desired results? 
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THE REAL “HIGH STAKES” 
COLLEGE AND CAREER READINESS 

Intellectual Openness 
Inquisitiveness 
Analysis 
Reasoning, Argumentation and Proof 

Interpretation 
Precision and Accuracy 
Problem Solving 
Conley, D. T.  Redefining College Readiness.  Eugene, OR:  
Education Policy Improvement Center.  
 



JOBS FOR FUTURE REPORT 
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INQUIRY AND IDEA GENERATION 
What sparks your thinking based on 
the topic? What is worth pursuing?  
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TASK AND AUDIENCE 
How does audience shape creation 

and communication? 
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EVALUATION 
How is performance evaluated on a 

given task using criteria?  
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INSECTS (GR. 1) 

Students produce a bug field guide for 
budding young scientists. Every student 
selects a bug, finds key information about 
that bug, and works to represent findings 
both visually and in words. Once a draft is 
completed, each student seeks feedback 
from two individuals: a classmate as well as 
someone outside of  the classroom (e.g. 
family member, friend). Based on the 
feedback, each student creates a final draft 
that gets submitted into the bug field guide. 
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IT’S PERSONAL 

You are deeply worried about _________ 
because the disease or condition runs in 
your family and is affecting a loved one. 
How do you get good information about: 
•  seriousness of  the disease or condition 
•  preventive measures 
•  healthy ways of  coping  
•  providing support to loved ones 
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VALUE ADDED 
Collaborate to develop and execute an idea 
that will contribute to the aesthetic beauty 
and health of  a place or community. This 
development process includes:  
•  survey of  the area/neighborhood to 

determine current condition 
•  interview people who use the space to find 

out their concerns and ideas 
•  propose and get approval for the project 
•  develop a plan of  action and complete the 

task 
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INSTRUCTIONAL PLAN 
What does designing a learning plan 

look like?  
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FEEDBACK 
How does feedback promote growth? 
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CUMULATIVE DEMONSTRATION 
OF LEARNING 

How do we show evidence of  
learning across time?  
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