
Brief #3: How do we facilitate deeper 
learning experiences for each student?

Draw what you do understand



From Jo Boaler, Limitless Mind (2019)

“For students to experience growth, they need to be working on 
questions that challenge them, questions that are at the edge of 
their understanding. And they need to be working on them in an 
environment that encourages mistakes and makes students aware 
of the benefits of mistakes. This point is critical. Not only should 
the work be challenging to foster mistakes; the environment must 
also be encouraging so that students do not experience challenge 
or struggle as a deterrent. Both components need to work 
together to create an ideal learning experience.”



Power of Growing and Strengthening Neural Networks





Flowchart to 
Visualize Learning 
Process







Inviting Students to Co-Create with You
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Growing and Examining 
Ideas to Deepen Thinking

• “Connecting with another person’s idea 
both requires and develops a higher level 
of understanding.”
• “When we collaborate, our brains are 

charged with the complex task of making 
sense of another’s thinking and learning to 
interact.” 
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Making Thinking Visible through 
Student Talk
• What is the evidence for that?
• Can you give an example of?
• Can you explain why? Tell me more.
• Can you tell me more about ________?
• What do you mean by________?
• What are you assuming when you say that?
• How do the data support your conclusion?
• Is it really either/or? Might there be different 

“right answers” or ways of thinking about this?
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Focus on skills, behaviors, and dispositions

•Opportunity to practice
• Feedback on practice/ self assessment
•Reflection on benefits of practice
•Celebration of milestones of growth
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Diving Deeper

• Leader-led focus with 
Anita James and Nancy 
Sweat: Learning and 
Leading Protocol
• Self-directed focus  

Option A: Six Keys to 
Learning and Jigsaw 
Protocol
• Self-directed focus 

Option B: Reimaging 
habitual instructional 
routine


